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match or supplemental wage information is required to determine a participant's employment 

status in the fourth quarter after exit. 

Note: When using supplemental wage data, only wages that are actually paid to the participant 

during the quarter can be used to calculate the participant's quarterly earnings used for 

reporting the median earnings indicator in the second quarter after exit. 

Deadlines for Timel� Collection of Data for Emelo�ment-Related Performance Indicators 

Report Report Report Median Report Credential 

Employment Rate Employment Rate Earnings Attainment 

Exit Quarter 
-2nd Quarter - 4th Quarter by End of: (Employment} 

(including Youth) (including Youth} -within 1 Year

by End of: by End of: after Exit

by End of:

Quarter 1: Next PY, Ql Next PY, Q3 Next PY, Ql Next PY, Q3

Jul. 1- Sep. 30 (4 quarters later) (6 quarters later) (4 quarters later) {6 quarters later) 

Quarter 2: Next PY, Q2 Next PY, Q4 Next PY, Q2 Next PY, Q4 

Oct. 1- Dec. 31 (4 quarters later) (6 quarters later) (4 quarters later) (6 quarters later) 

Quarter 3: Next PY, Q3 
Second PY after 

Next PY, Q4 
Second PY after 

Exit, Ql Exit, Ql 
Jan. 1- Mar. 31 (4 quarters later) 

(6 quarters later) 
(4 quarters later) 

(6 quarters later) 

Quarter 4: Next PY, Q4 
Second PY after 

Next PY, Q4 
Second PY after 

Exit, Q2 Exit, Q2 
Apr. 1-Jun. 30 (4 quarters later) 

(6 quarters later) 
(4 quarters later) 

(6 quarters later} 

The optimal time to collect supplemental wage information is as soon as possible following the 

close of the second and fourth full quarters after exit. When staff know or predict that UI wage 

data will not be available for individuals (e.g., the participant did not provide a SSN or the 

participant received self-employment training), staff must begin collection of supplemental 

wage information as soon as possible following the end of the second and fourth quarters after 

exit. 
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Follow-up Employment Information 

'Worlad lnQu■l1er4/1/ZDZ1 • 

6/lD/ZD211 

No Employm!nl information 

Qve, QNo 

UM primary employar from previous D � 
quarter? 

�-> [ Add EmP-loyer] 

Staff must fill out the necessary employer information and select the appropriate response in 

the "Training-Related Employment'' drop-down menu. 

• Is this consid•red Training Relat.d

Employm•nt?

Yes 
No 
Training Did not impart Job-•Specifk skills 
Relationshi of empl ment to training cannot be determined 

Action: Please ensure that all appropriate staff receive and understand this policy guidance. 

Inquiries: Questions may be directed to PolnPro@dew.sc.gov. 

Kevin Cummings, Assistant Executive Director 

Technical Services, Policies, and Reporting 




