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State Workforce Development Board Meeting
Thursday, March 20, 2025, at 11:00 a.m.

S.C. Department of Employment and Workforce
C. Lem Harper Building
631 Hampton Street
Columbia, SC 29201

Join on your computer or mobile app
Join the meeting now

Meeting ID: 292 187 834 097
Passcode: Q6du26

Or call in (audio only)
+1 803-400-6195
Phone Conference ID: 416 050 522#

AGENDA
I.  Welcome and Opening Remarks ...........cccceeeveeviienieenennne. Mr. Thomas Freeland, SWDB Chair
II.  Approval of Minutes from December 19, 2024%............cccoviiiiniiniininienieenene Mr. Freeland
[II.  DEW Director’s REPOTT .....c.ceviieiiieriiiiiieiiieeieeie ettt Mr. William Floyd
IV.  NGA Legislative Update........cccceccuvieriireniieeiieeiee e Mr. Timothy Carlton
V.  Partner Spotlight ........cccviieiiiiiee e Office of Adult Education
VI.  SWDB Strategic Plan Update ..........cccccveeeiiiiniiieniieeieeeee e Mr. Wilson Steinmeyer

VII.  SWDB Member Acknowledgment.............ccceeeviieeiiiieiiieeriie e

VIII.  Other Business/AdJOUIN.......c..eeiiuiieiiiiieeiie ettt ae e evee e es

*Denotes voting item

Mr. Freeland

Mr. Freeland
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MEMBERS PRESENT: MEMBERS ABSENT:
Mr. Thomas Freeland Ms. Felicia Johnson Mr. Cliff Bourke, Jr.
Mr. Warren Snead Mr. Mike King Senator Ross Turner
Mr. William Floyd Rep. Randy Ligon

Mr. Charles Brave, Jr. Mr. “Pat” Michaels

Mr. Gregory C. Clark Ms. Elaine Morgan

Ms. Susan Cohen Mr. Tyler Servant

Col. Craig Currey (retd.) Mr. Michael W. Sexton

Ms. Darline Graham Dr. Windsor Sherrill

Dr. Tim Hardee Mr. Gregory L. Tinnell

Mr. Chris Hall Mr. John Uprichard

Mr. Jay Holloway

Welcome and Opening Remarks ........c.ceeeeecvnececcssnneccnns Mr. Thomas Freeland, SWDB Chair
Chairman Thomas Freeland called the meeting to order at 11:00 a.m. A quorum was present.

Chairman Freeland welcomed the Local Workforce Development Area Administrators who were
in attendance for their Quarterly Administrators meeting following the State Workforce
Development Board (SWDB) meeting.

Approval of Minutes from June 25, 2024 .......cccccevvvererirnncssssncssenicssnsrcssssecssssecsasses Mr. Freeland
Col. Craig Currey motioned to approve the June 25, 2024, meeting minutes. Ms. Susan Cohen
seconded the motion. The SWDB unanimously voted to approve the meeting minutes.

Director’s REPOIT ......eiieneiinisncnsercssnicssanisssnsecsssnesssssesssssosssssosssssssssssssssssssans Mr. William Floyd
Mr. William Floyd, Executive Director of the South Carolina Department of Employment and
Workforce (DEW), presented the state’s employment situation, including employment rates,
current agency initiatives and projects, and an update from the Coordinating Council on Workforce
Development (CCWD). Concerning the state’s employment situation, 2,413,189 individuals were
employed in South Carolina, as of October 2024. The seasonally adjusted unemployment rate for
October increased to 4.7%.

Director Floyd shared the outcomes from the 2024 Workforce Development Month. During the
Workforce Development Symposium, Governor McMaster issued a proclamation declaring
September as Workforce Development Month. Additionally, BMW received the 2024 Workforce
Champion Award for leadership in school-to-work initiatives.

The Stay to Apply Your Skills (S.T.A.Y.S.) program, which encourages Veterans to stay in South
Carolina by offering them five interview opportunities when they use the SC Works system,
continues to have a positive impact for veterans and employers throughout South Carolina. This
initiative will continue through 2025.
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Director Floyd advised attendees that the CCWD has completed its Annual Report for 2024, noting
that the full report is available on DEW’s website.

MOU/TFA State Instruction Letter ReviSion™........cooeeeveesseecsenssnecseecssneesnee Ms. Sheleena Rios
To provide a seamless delivery of workforce services and share costs associated with SC Works
centers, local workforce development areas and workforce system partners enter into an SC Works
System Memorandum of Understanding (MOU)/Infrastructure Funding Agreement (IFA). Ms.
Sheleena Rios, Workforce Policy Manager, spoke about the MOU/IFA process and reviewed the
proposed updates to State Instruction Letter 16-19, Change 2, which provides guidance to the local
areas for developing MOUSs/IFAs. The proposed revisions aim to enhance communication among
partners and improve equal opportunity language and requirements.

Mr. Gregory C. Clark motioned to approve the updates to State Instruction Letter 16-19, Change
2. Dr. Windsor Sherrill seconded the motion. The SWDB unanimously approved the updated State
Instruction Letter as presented.

SWDB Strategic Plan™.........ccoiveeicciiinniicnissnnnicssssnsicsssssssessssssssesssssssssssssssssssans Mrs. Pamela Jones
During the first and second quarters, SWDB members continued the 2024-2027 strategic planning
process with discussions facilitated by the National Governors Association. Mrs. Pamela Jones
reviewed the priorities developed from the strategic planning workshop discussions and the

SWDB/Local Workforce Development Board (LWDB) Survey responses.

e Objective 1: Develop and create an effective customer-driven workforce system through
alignment of programs and policies, the use of leading-edge technology, and high-quality
staff.

@)

Host SC Works partner trainings and information sessions.

o Explore SC Works Partner Conference bi-annually.

o Host SWDB and LWDB joint training, meetings, and information sessions.
o Encourage SWDB members to engage with their LWDBs.

e Objective 2: Prepare jobseekers for high wage, high growth, high demand, high
mobility/retention (4H) occupations' through relevant training and skills acquisition, and
match jobseekers to open employer positions.

o Host a SC Works partner forum around the Supply Gap Analysis/Priority
Occupation.
o Develop Memo providing guidance for utilizing the Priority Occupations tool and
distribute the memo after forum.
o Develop Eligible Training Provider List performance measures.
Evaluate how employers and job seekers access apprenticeships.
o Promote SC Professional Skills Credential.

(@)

1 High wage, high growth, high demand, high mobility/retention (4H) occupations are defined by the CCWD as Priority Occupations.
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Develop SC Professional Skills Credential attainment goal.
Fund expansion of the Palmetto Business Barometer Survey.
Develop guidance on the delivery of local business services.
Explore how to maximize youth employment resources.

O O O O

e Objective 3: Improve education and workforce infrastructure network to decrease barriers
to work in order to increase attraction “recruitment” and retention necessary to maintain
economic development competitiveness critical to the growth of high wage, growth,
demand, mobility/retention jobs.

o Host SC Works partners trainings and information sessions.

o Collect and distribute a catalog of promising practices and models for removing
obstacles, primarily related to transportation, childcare, and housing.

o Funding to implement models for removing barriers.

e Objective 4: Create alignment between the workforce development system and the state
agencies and organizations directing implementation of the IIJA, IRA, and CHIPS and
Science Act.

o Inventory federal investments flowing to the state through the IIJA, IRA, and
CHIPS and Science Act.

o Host SC Works partners trainings and information sessions.

o Evaluate the need and feasibility of a statewide electric vehicle workforce
collaborative.

Col. Craig Currey motioned to approve the 2024-2027 SWDB Strategic Plan. Mr. Gregory C.
Clark seconded the motion. SWDB unanimously approved the 2024-2027 Strategic Plan.

SWDB Member Acknowledgement...........cccceeveiecserenssnncssnnicssnncsssnncssssscsssessssssssens Mr. Freeland
Chairman Freeland recognized Ms. Valerie Richardson and Ms. Swati Patel for their outstanding
service and contributions to the SWDB.

Ms. Valerie Richardson
e During her tenure on the board, Ms. Valerie Richardson served as the Chair of the
Collaboration and Partnership Committee, until it was sunsetted in 2022, and as the Vice-
Chair of the SWDB. Her roles and actions were critical in shaping the workforce initiatives

undertaken by the board and our state. Ms. Richardson retired from Prisma Health and the
board in June 2024.

Ms. Swati Patel
e Ms. Swati Patel was appointed to the Board by Governor McMaster in March of 2023, as
a Business Representative. During her tenure, Ms. Patel utilized her twenty years of
professional experience working with the executive and legislative branches of South
Carolina’s government, serving on the SC Works Management Committee.
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Other BusSinesS/AdJOUIT . ..uuueicceiiericcsssniecsssnrnessssssressssssssssssssssssssssssssssssssssssssssssssssss Mr. Freeland
Mr. Freeland advised members and guests that the PY’23 WIOA Annual Performance Report
Narrative is available for review in the SWDB Portal and on the SC Works website. He also
reminded members that the Annual Ethics Training will be on Wednesday, January 22, 2025, at
11:00 a.m. This virtual training will be facilitated by the South Carolina Ethics Commission. Local
Workforce Development Board Members have been invited to participate.

The 2™ Quarter Progress Report, which highlights each committee’s activities, will be included as
an attachment to the 3™ quarter meeting notice.

The next full board meeting is scheduled for March 20, 2024, at 11:00 a.m. in the C. Lem Harper
Building.

The meeting adjourned at 11:53 a.m.



State Workforce
evelopment Board

PY'24 Q3
Thursday, March 20, 2025

South Cari

WO

Development rd

C E Artificial Intelligence Usage: To safeguard the privacy and confidentiality of our conversations, we do not permit the use of Al bots in virtual
meetings. If an attendee is identified as an Al bot, then it will be removed from the meeting. Thank you for your understanding and cooperation.



L. WELCOME AND OPENING REMARKS

IT1. APPROVAL OF MEETING MINUTES FROM DECEMBER 19, 2024*

III. DIRECTOR'’S REPORT

IV.  NGA LEGISLATIVE UPDATE

V. PARTNER SPOTLIGHT

VI. SWDB STRATEGIC PLAN UPDATE

VII. SWDB MEMBER ACKNOWLEDGEMENT

VIII. OTHER BUSINESS/ADJOURN

South Carolina

WOR RCE

Development| JBoard



South Cari

WOR

Development

December 19, 2024
Meeting Minutes*

rd

CE

Approval of

South Ca

WO RCE

Development

Governor’s State Workforce Development Board
December 19, 2024, State Workforce Development Board Meeting Minutes

MEMBERS PRESENT: MEMBERS ABSENT:
Mr. Thomas Freeland Ms. Felicia Johnson Mr. Cliff Bourke, Jr.
Mr. Warren Snead Mr. Mike King Senator Ross Turner
Mr. William Floyd Rep. Randy Ligon

Mr. Charles Brave, Jr. Mr. “Pat™ Michaels

Mr. Gregory C. Clark Ms. Elaine Morgan

Ms. Susan Cohen Mr. Tyler Servant

Col. Craig Currey (retd.) Mr. Michael W. Sexton

Ms. Darline Graham Dr. Windsor Sherrill

Dr. Tim Hardee Mr. Gregory L. Tinnell

Mr. Chris Hall Mr. John Uprichard

Mr. Jay Holloway

Welcome and Opening Remarks Mr. Thomas Freeland, SWDB Chair
Chairman Thomas Freeland called the meeting to order at 11:00 a.m. A quorum was present.

Chairman Freeland welcomed the Local Workforce Development Area Administrators who were
in attendance for their Quarterly Administrators meeting following the State Workforce
Development Board (SWDB) meeting.

Approval of Minutes from June 25, 2024* Mr. Freeland
Col. Craig Currey motioned to approve the June 25, 2024, meeting minutes. Ms. Susan Cohen
seconded the motion. The SWDB unanimously voted to approve the meeting minutes.

Director’s Report Mr. William Floyd
Mr. William Floyd, Executive Director of the South Carolina Department of Employment and
Workforee (DEW), presented the state’s employment situation, including employment rates,
current agency initiatives and projects, and an update from the Coordinating Council on Workforce
Development (CCWD). Concerning the state’s employment situation, 2,413,189 individuals were
employed in South Carolina, as of October 2024. The seasonally adjusted unemployment rate for
October increased to 4.7%.

Director Floyd shared the outcomes from the 2024 Workforce Development Month. During the
Workforce Development Symposium, Governor McMaster issued a proclamation declaring
September as Workforce Development Month. Additionally, BMW received the 2024 Workforce
Champion Award for leadership in school-to-work initiatives.

The Stay to Apply Your Skills (S.T.A.Y.S.) program, which encourages Veterans to stay in South
Carolina by offering them five interview opportunities when they use the SC Works system,
continues to have a positive impact for veterans and employers throughout South Carolina. This
initiative will continue through 2025.
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Federal Funding Outlook

* Full-year Continuing Resolution for FY25 signed into law March 15, 2025

* Maintains FY24 funding levels for WIOA formula programs

* No earmarks & $75 million rescission for FY24 DW National Programs

* FY26 appropriations cycle set to start in April

Oct. 1,
2024

FY 25
Begins

Nov.

Dec. 20
CR Passes

Jan. 3

New
Congress
Starts

Feb.

Mar. 14

Congress
passes
full-year
CR

Apr.
FY26

Approps
Process
Starts Jun. Aug.

May Jul. Sept. 30

FY 25
Ends



Reconciliation — Instructions for the House

. House Instructions to House Committees to
House Committee . .
Increase or Decrease Deficit

Agriculture Committee Decrease (-$230 billion)
Armed Services Increase ($100 billion)
Education and Workforce Decrease (-$330 billion)
Energy and Commerce Decrease (-$880 billion)
Financial Services Decrease (-$1 billion)
Homeland Security Increase ($90 billion)
Judiciary Increase ($110 billion)
Natural Resources Decrease (-$1 billion)
Oversight and Government Reform Decrease (-$50 billion)
Transportation and Infrastructure Decrease (-$10 billion)
Ways and Means Increase ($4.5 trillion)

Total Increase ($3.3 trillion)



WIOA Reauthorization Update

Congress Fell Short of Passing “A Stronger Workforce for America Act” in 2024
e Initially included in Continuing Resolution but stripped at last minute
* NGA issued statement supporting “A Stronger Workforce for America Act”

Key Elements of A Stronger Workforce for America Act

* Provides greater flexibility over statewide funding

Establishes process to redesignate local areas

Creates a new state flexibility pilot program

S65M for Youth Apprenticeship Grant Program, ~S150M for Individual Training Accounts, 5-15% of Dislocated
Worker national program funding for Workforce Data Quality Initiative

Establishes new training mandate



2025 Outlook

New Committee Leadership in House and Senate
* House Committee on Education and the Workforce is now Chaired by Rep. Tim Walberg (R-Ml)
e Senate Health, Education, Labor and Pensions Committee is now Chaired by Sen. Bill Cassidy (R-LA)

Will WIOA Reauthorization Be Prioritized?

* It is still early, but a blueprint exists based on where the House and Senate left off last year. House
held a WIOA hearing on March 6, 2025.

Multiple Big Priorities Come Before WIOA
* Reconciliation and confirming appointees will be the top priority

* Relevant DOL Appointees Include:
* Lori Chavez-DeRemer — Nominee for Secretary of Labor — Confirmed in Senate 3/10
* Henry Mack lll — Nominee for Assistant Secretary of Employment and Training Administration
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PARTNER SPOTLIGHT:
OFFICE OF ADULT EDUCATION

Mike King,
State Adult Education Director




State Workforce Development Board:
Adult Education

Mike King,
State Adult Education Director




Adult Education Local
Program Structure

* Number of Programs — 52 Adult Education Main Sites

— 175 satellite locations

e 48 School District Programs

— Orangeburg/Calhoun Technical College & Palmetto Unified School District
included

— 4 Community-Based Organizations




Adult Education
2023-24 Student Enrollment

Student Enrollment

Reportables,
7,660

Participants,
15,956




Adult Education
2023-24 Student Demographics
— Gender and Age

Gender s5-59,  Age

Male, ; 60+, 3.0%
45.7% Female,
54.3%




Adult Education
2023-24 Student

Demographics - Ethnicity/Race

More than One Race, American Indian or
2.3% Alaska Native, 0.6%

Asian, 2.2%

White, 28.2%
Black or African

American, 36.1%

Native Hawaiian or
Other Pacific

Islander, 0.3% . . .
Hispanic or Latino,

30.3%




Adult Education Negotiated

Target Performance
Program Years 21, 22, & 23

Program Year: 2021 Program Year: 2022 Program Year: 2023
Title Il - Adult Min. Prog. Min. Prog. Min. Prog.
Education Negotiated Actual Outcome- Negotiated Actual Outcome -  Negotiated  Actual Outcome -
Target Target 50% Target Target 50% Target Target 50%

Employment (Second
Quarter After Exit)
Employment (Fourth
Quarter After Exit)

Median Earnings $

34.60% 46.11% 133.27% 31.00% 42.23% 136.23% 31.50% 43.85% 139.21%

31.00% 41.70% 134.52% 31.00% 45.92% 148.13% 31.50% 44.34% 140.76%

133.67% > ° 114.96% 3,300.00 ° 114.24%

4,143.70 3,200.00 3,678.79 3,770.00

(Second Quarter After S 3,100.00
Exit)
Credential Attainment
Rate

26.00% 38.72% 148.92% 40.00% 44.76% 111.90% 40.50% 42.49% 104.91%

NiesaurEe SW Gl 43.50% 43.84% 100.78% 40.00% 44.16% 110.40% 41.00% 50.92% 124.20%




Adult Education Program Service
Outcomes

Programs

High School Diploma

GED

Career Readiness Certificate - CRC

Education Functional Level Gain

*Individual Digital Literacy Certificate

*2024-25 First Year

**Year to Date (March 11)

2023-24
861
1,593/2,053
4,511
4,809

*%2024-25
392
1,082 /1,762
2,329
3,161




Adult Education — Integrated
Education & Training (IET)

* A service approach that provides adult education and literacy activities concurrently and
contextually with workforce preparation activities and workforce training for a specific
occupation or occupational cluster for the purpose of educational and career
advancement.

e 2023-24 — 382 students
e 2024-25 — (Year to Date) 188 students

Workforce Workforce
Preparation Training




Adult Education — Workplace
Literacy (WPL)

* Workplace Literacy is an Adult Education program that offers adult education
and literacy activities in collaboration with an employer or employee
organization at a workplace or an off-site location that is designed to improve
the productivity of the workforce.

e 45+ MOUs with employers since July 1, 2023
—2023-24 — 474 employees served
—2024-25 (Year to Date) — 256 employees served




Adult Education — Board
Assistance

* GED by 23 (SC Department of Education / SC
Technical College System) — Partnered to serve
more than 900 adult education students

* S500 GED/High School Diploma Initiative (SC
Department of Education / SC Department of
Employment and Workforce) — Partnered to
serve more than 1,500 adult education students




e Questions?




Thank you!

Mike King
mrking@ed.sc.gov
803-734-8300
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SOUTH CAROLINA STATE WORKFORCE DEVELOPMENT BOARD (SWDE)

STRATEGIC PLAN 2024-2027

——
INTRODUCTION:
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0N programs, as
0 Temporary Assistance for Heedy Families
o Employment and Training programs under the Suppiemental Mutrition Assistance Program
o Trade Adjustment Assistance fior Workers Program
o Jobs for Vieterans State Grants Program
o Senior Community Service Employment Program
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gutlining action

unanimaously appro
The result is a cle:
o Collaboration and Partnership
o Evaluation
0 Performance
o Policy
o Funding
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SWDB MEMBERS:

CHAIR

EXECUTIVE COMMITTEE

THOMAS FREELAND
Dioor System, part of ASSA ABLOY

VICE-CHAIR

e WILLLAM FLOYD
SC Department of Employmeant and Workiores

CHARLES BRAVE, JR.
American Federation of Labor and Congress
of industral Crganizatkons (AFL-CIO)

PATRICK MICHAELS
Goodwill Industries of the Upsiataiidiands 5C

DR. WINDSOR SHERRILL
Clemson Uiniversity

TE WORKFORCE

Honorable Henry McMaster
SC GOVernors Ofmce

Cliff Bouwrke Jr.
Southeastern Freight Lines, Inc.

Gregory Cannon Clark
Walls Fargo

Susan H. Cohen
5C Restaurant and Lodging Assodation

Col. Craig Currey (retd.)
Transitions Homelass Center, SC

Darline Graham
SC Commission for the Blind

James C. Hall
SMART Local 3940

1. WARREN SMEAD
Cooper Standard

JOHN UPRICHARD

Find Great Peaple [FGP)

LOPMENT BOARD MEMBERS

Cer. Tim Hardee
SC Technical Coliege System

Jay Holloway

OCS izarage Doors & Hurricane Protaction
Felicia W. Johnson

SC Vocational Rehabilitation Depafmeant
Mike King

SC Department of Education

Representative Randy Ligon
SC Housa of Representatives, District 43

George Patrick McLeer, Jr.
City of Fountain Inn

Elaine Morgan
Berkalay Chamber of Commerce

Tyler Servant
Hommy County Council District 5

Michael W. Sexton
Fiadmont Bushings and Insulators, LLC,
Woodruft, SC

Jeremy Stephens
Tidelands Health

Gregory L. Tinnell
Schaatfar

Senator Ross Tumer
SC Senate, District 8

Britt D. Vergnolle
BOW Solutions
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2024-2027 5@

Achieve and sustain South Carolina’s workionoe |:H:|1J\=_-nr.|al.'lr

GUIDING PRINCIPLES

o Align with the USF for Education and Workforce Development.

0 Evaluate economic and labor market data, and actaely listen to an inclusive group of partners, employers, and jobseakars.
0 Base strategies and ecisions on data and input

0 Be accountable for outcomes that support business growth and eConomic opportunities for all South Carolinians.

@ Through collaboration and coordination, akign and enhance
' South Canolina's educaion and workioros system so that it s

readily accessibée, highly efectwe, and easily understandabde.

L ]

GOALS/OBJECTIVES _ | STATE PLAN STRATEGIES =
Devesop and create an effective customer-drivan "~ [ 11 implement a case management system that integrates data &
Worksoroe system through alignment of programs across the WICW core partner programs.

and policies, the use of leading-edge lechnoiogy, 1.2 Dewelop and implement cross-partner stafl training to enhance

and high-guality staft. serace delivery to jobseekers and businesses.

1.3 Increase engagement betwean State and Local Workfornoe
Development Boards: [LWDEs)*™

SWDE ACTION ITEMS - IMPLEMENTATION

121 Host SC Works Partners trainings and nformation sessions ™

1.2.2 Explore ST Works Partner Conference bi-annualhy ™

1.3.1 Host SWDE and LWDE Joint training, meetings, and mformation sessions. =
1.3.2 Encourage SWDE members to engage with their LWDE o

GOALS/OBIECTIVES STATE PLAN STRATEGIES

Prepare jobseskers for high wage, high growth, high 241 Increase the percentage of participants that obtain
demand, high mobilityretenton {4H)* cocupations hisgh-value credentials.

through relevant training and skills acquisibon, and 2.2 Increase access bo ecucation and training necessary for ndividuals
match jobssekers i0 open employer positions. b use broadband 1o advance their personal goals and increase
*high wiaoge, growih, demand, mobilireienton South Caroling's technology workionoe competitivenass.

oaTmed by DEW L 2.3 Improwe strategic outreach and senvice delvery to employers
"These are what the Coordinafing ol for to effectively maich jobseekers with employers.

WaorkTorce Devefopment (CCWDY oafne and refer 2.4 IncCrease awareness of caresr pathways in K-12.*

o oS pnicity oCcupoons”

SWDEB ACTION ITEMS - IMPLEMENTATION

221 Promote SC Professional Skills Credentials

2.2.2 Develop SC Professional Skills Credential attainment goal®
2.31 Fund the expansion of Paimetio Business Barometer Surwey. ™
2.3.2 Develop guidance on the delivery of kecal business senices ™
2.41 Explore how to maximize youth employment resounces &=

211 Hosta SC Works partner fonim around the
Supply Gap Analysis/Priority Oocupation ™

21.2 Develop memo providing guidance for utilizing
the Priodity Oocupations tool =

213 Dewelop Eligible Training Provider List (ETPL)
pErfonmance measunes, ™

21.4 Evaluate how employers and jobseskers
B0Cess apprenticeships.™

<SIWDE Onky Strategy



GOALS/OBJECTIVES _STATE PLAN STRATEGIES

GOALS/OBJECTIVES STATE PLAN STRATEGIES

ab the state through

1 ldentify and AMS In the Infrastructure

aind acvan

ks Management
B is under; or that commitiea’s pric

SWDB COMMITTEE CHARTER

‘eparne, assist, and equip the SWDE

Build a demand-driven workforoe o m that equipe

CONTACT US:

SWDBadew.sc.gov
Visit scworks. org/workforce-system/pariners/stote-workforce-developmeni-board to learn more.

tion that drives incr




- Cover page (p.1) * Priorities (pgs. 4-5)
 Vision, Mission, and
Guiding Principles

- Introduction (p. 2) - Objectives, Strategies, and
* Overview of the SWDB Implementation
« WIOA and USP Alignment « Committee Charters
 LWDB Feedback
- NGA Collaboration - End page (p.6)

« A Comprehensive Guide Forward . Contact information
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 Board Members « State Partners
-SWDB Portal « WIOA Administrators

-Physical Copy - Local Board Members
« SC Works Website

 Find Your Future Portal
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* Collaboration and Partnership
 Evaluation

* Performance

* Policy

* Funding

South Carolina
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Questions?

Next SWDB Strategic Plan Update:
Full Board Meeting - Thursday, June 19, 2025
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GEORGE "GP” MCLEER, JR.
City of Fountain Inn
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JEREMY STEPHENS
Tidelands Health
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Thank You!

Next Meeting:
PY'24 Q4 - SWDB Meeting
Thursday, June 19, 2025
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